CASE STUDY

We don’t just talk about operational improvement.

The Powers Company We guarantee it

WHULESALE PLANT GROWER & DISTRIBUTUR

This wholesale plant grower and distributor needed to prune its labor expenses and increase the
performance of its workforce. The Powers Company worked from the ground up to establish measures
of productivity, set expectations, coach supervisory skills and cultivate leadership.
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The Powers Company Email: info@ThePowersCompany.com Phone: 678-971-4711




